
 

 
 

BRECKENRIDGE CHILD CARE ADVISORY COMMITTEE 
Monday, June 23, 2014; 3:00 PM 

Town Hall Planning Conference Room, 150 Ski Hill Road 
 

For additional information, contact Laurie Best, Long Range Planner III, at 970-547-3112. 
 
CALL TO ORDER  
 
ROLL CALL  
 
MINUTES  
 
DISCUSSION/ACTION  

A. Continue the discussion from our last meeting in regard to the long 
term cost of the Town's program. What is the gap and can it be 
projected forward? Review teacher compensation and discuss other 
variables that will impact the long term cost of the program, including 
CCCAP reimbursement, tuition rates, new Center, local AMI, jobs, use 
of care, etc. 

 

1. Staff Projection of Program Cost with Changes 2 
B. Discuss quality standards.  

1. Denver's Preschool Voucher Program / Outcomes 3 
2. Colorado's Next Generation Quality Rating Information System 

(QRIS) 
19 

C. Review Committee Recommendation Summary 24 
 
ATTACHMENTS AND ADDITIONAL BACKGROUND INFORMATION  

A. Town Support to Child Care ($) 25 
B. Breckenridge Center Revenue from Town Programs ($) 26 
C. Center Budgets (Expense / Revenue) 27 
D. GAP 28 
E. Breckenridge Center Wages 30 
F. Nieer 2012 Report - Quality Scores / Cost of Care 31 
G. Child Care Prices and Affordability - Colorado 55 

 
NEXT MEETING  

A. Discussion allocation of funding (direct to program vs. tuition 
assistance to families) 

 

B. Center sliding scales and Center budgets  
 
ADJORN  
 



Year

Anticipated 
property tax 

revenue (4% annual 
increase)

Actual Historic Cost of 
Scholarships and Salary 

Supplements            
(includes ECO 5% 

admin fee)

Worst Case 
projection using 
historic annual 

average increase of 
6.5%

Actual historic cost 
with  4% annual 

increase projected 
after 2014

Best Case projection- 
historic actual with 
3% annual increase 

after 2014

Additional Tracking of  
Outcomes (based on 
Denver voucher 
program-estimate 
5%)**

Addition of 
Central Admin-5% 
***

Teacher Salary 
Supplement to 
match School 

District average of 
$26.11/hour

2008 495,778 495,778 495,778 495,778
2009 507,476 528,004 507,476 507,476
2010 512,596 562,324 512,596 512,596
2011 647,626 598,875 647,626 647,626
2012 622,142 637,802 622,142 622,142

Baseline-2013 678,814 678,814 678,814 678,814
Projected-2014 800,000 656,396 722,937 656,396 656,396

2015 832,000 769,928 682,652 676,088 283,200 965,852 1,014,144 1,064,852 743,400 1,808,252 2,531,552
2016 865,280 819,973 709,958 696,371 291,696 1,001,654 1,051,737 1,104,323 765,702 1,870,025 2,618,036
2017 899,891 873,271 738,356 717,262 300,447 1,038,803 1,090,743 1,145,280 788,763 1,934,043 2,707,661
2018 935,887 930,034 767,890 738,779 309,460 1,077,351 1,131,218 1,187,779 812333 2,000,112 2,800,157
2019 973,322 990,486 798,606 760,943 318,744 1,117,350 1,173,218 1,231,879 836703 2,068,582 2,896,014
2020 1,012,255 1,054,868 830,550 783,771 328,306 1,158,857 1,216,800 1,277,640 861804 2,139,444 2,995,221
2021 1,052,745 1,123,434 863,772 807,284 338,156 1,201,928 1,262,024 1,325,126 887658 2,212,784 3,097,897
2022 1,094,855 1,196,457 898,323 831,503 348,300 1,246,624 1,308,955 1,374,402 914288 2,288,690 3,204,167
2023 1,138,649 1,274,227 934,256 856,448 358,749 1,293,005 1,357,656 1,425,539 941717 2,367,256 3,314,158
2024 1,184,195 1,357,052 971,626 882,141 369,512 1,341,138 1,408,195 1,478,605 969968 2,448,573 3,428,002
2025 1,231,563 1,445,260 1,010,491 908,606 380,597 1,391,089 1,460,643 1,533,675 999067 2,532,742 3,545,839

* health care cost to be determined-$400/month is based on Town of Breck cost per employee
**  Denver Pre-school voucher program-5% administration fee/15% operation and evaluation/80% tuition credits

*** does not include any estimate for cost savings as a result of Central Administration
**** $15/hour is equal to 50%AMI for single person household or 85% AMI for two person household assuming two teachers 

$18/hour is equal to 58% AMI for single person household or 103% AMI for two person household assuming two teachers
$15/hour equal to $31,200 annual salary (200 % pf FPL for single person household)
2011 self-sufficiency wage for single person in Summit County is $11.93 hour (assumes only $167 monthly for Health Care)
2011 self-sufficiency wage for single parent is $20.94-$33.43
2011 self-suficiency wage for 2 adults with children is $16.50-$18.21

 STAFF PROJECTION OF PROGRAM COST WITH POTENTIAL PROGRAM CHANGES (June 15, 2014)

Addition of Health Care 
@ $400month* per 

teacher

Teacher Salary Supplement                        
(25% increase)                              

from current average of 
$15/hour up to 

$18.75/hour ****
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Denver Preschool Program Evaluation  
2011-2012 Fact Sheet 

 
This year’s independent evaluation confirms that Denver Preschool Program students are prepared for 
kindergarten: 

 More graduates of the Denver Preschool Program in Denver Public Schools are reading at or above 
grade level in kindergarten than district kindergarteners overall. 

 The vast majority of Denver Preschool Program graduates are ready for school, both academically and 
socio-emotionally. 

 DPP students scored 94% and 93% on literacy and math assessments, respectively, compared to just 
69% expected for the general population. 

 English language learners and other children at risk of falling behind in school due to poverty are 
showing evidence of making progress toward closing the achievement gap by the end of preschool. 

The Denver Preschool Program has dramatically expanded preschool access: 

 Since 2007, over $40 million in tuition support has helped more than 25,000 Denver families access the 
high-quality preschool of their choice. DPP tuition support is available to all Denver families, regardless 
of income. 

 Almost 70 percent of Denver’s 4-year-olds – nearly 6,000 children annually – are enrolled in the Denver 
Preschool Program today, up from fewer than 7 percent in 2007. 

The Denver Preschool Program improves preschool quality: 

 The DPP investment has enabled over 250 preschools across the metro area to be independently rated 
for quality so that families can choose the best alternative for their child. 

 Since the Denver Preschool Program came into existence, quality reputation has grown to become the 
number one factor parents are considering while making their preschool choice, outranking such factors 
as cost and location. 
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 DPP improves preschool quality by investing in coaching, materials and professional development for 
participating programs. 

 More than 90 percent of DPP children now attend top-quality preschools. 

DPP graduates are emotionally and behaviorally ready for school: 

 Teachers gave more than 95 percent of DPP children high marks for positive behaviors such as forming 
secure relationships with adults, taking initiative, and demonstrating self-control. 

 Teachers identified behavioral problems as an area of concern for only about 6% of children, far less 
than the 16% that would be expected. 

Parents benefit: 

 An increasing number of parents report that preschool is allowing them to work or attend school. 

 Denver families can choose from a variety of preschools – all rated for quality – to find the option best 
suited to meet their child’s needs.  DPP partners include: 24 Montessori preschools; 16 nationally 
accredited sites; 80 public school locations; 150 community-based centers; and 19 family child care 
homes. 

Demographics: 

 While DPP support is available to all Denver families with a child in the last year of preschool before 
kindergarten, approximately 70% of participating families report incomes that qualify for the federal 
free or reduced-price lunch program. 

 Hispanics made up 52% of DPP students during the 2012 school year, followed by those who identified 
as White at 26%, Black at 13%, Asian at 4%, and Multiracial at 4%. 

 58 percent of students come from families who speak English as their primary home language; 32 
percent come from families who speak Spanish as their primary home language. 

Methods of the 2011-2012 Evaluation: 

 Augenblick, Palaich and Associates (APA) and the Clayton Early Learning Institute conducted the 
2012 evaluation of the Denver Preschool Program based on standardized assessments, DPP data, and 
research gathered from parents and providers. 
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 Clayton Early Learning Institute analyzed student outcome assessments in vocabulary, literacy and 
math based on a representative sample of nearly 200 children. The assessments are nationally 
normed and form the basis for the conclusions drawn for student outcomes. 

 APA analyzed information from a focus group and parent and provider surveys. 

 
About the Denver Preschool Program: 
In 2006, Denver voters approved a 12-cent sales tax on a $100 purchase to fund preschool tuition support, 
giving all Denver families access to high-quality preschool. Denver families with a child in the last year of 
preschool before kindergarten can choose from a wide variety of preschools, public and community-based.  A 
seven-member Board of Directors makes all financial and business decisions which guide the Denver Preschool 
Program, Inc. an independent, non-profit organization created to operate the Denver Preschool Program under a 
contract with the City and County of Denver.  
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Child Care Advisory Committee Recommendations
(for presentation to the Town Council Sept or Oct)

Should the Town continue to provide funding to support access to quality child care for local families? YES NO
What additional information does the Committee needs to reach consensus?

What is a preliminary estimate of the cost of the program? $
What additional information does the Committee needs to reach consensus?

What type of program?
100% Tuition Assistance
Blended Tuition Assistance and Direct to Program-What is the split?
Vouchers
What additional information does the Committee needs to reach consensus?

Who asministers the program?

What are the quality standards for Centers and for the program?
In additin to QRIS?

Specific Program Recommendations
Is there a Central Administration and what is the role/responsibilities?
What additional information does the Committee needs to reach consensus?

Other
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Town Support to Child Care 1993-2007 2007 2008 2009 2010 2011 2012 2013 Sub
1993-2014 (revised June 2014) Total

Scholarship Program Total $15,000 $139,917 $297,520 $352,020 $538,926 $572,142 $628,814 $2,544,339
includes 5% admin fee $15,000 $6,995 $14,876 $17,601 $26,946 $28,607 $31,440 $141,465

includes seed to ECO $50,000 $50,000

Salary Supplement Program $154,795 $260,361 $209,956 $160,576 $108,700 $50,000 $50,000 $994,388
TLC Start Up $95,500 $95,000

Debt Relief (capital)
LRSH $289,499 $289,499

CH $296,942 $296,942
BM $32,000 $32,000

Cash, Grants, In-kind (primarily capital)
LRSH (includes 2000 land donation) $389,365 $389,365

CH (includes 1993 land donation) $382,067 $382,067
BM $11,000 $11,000

SUMMIT PRESCHOOL $12,160 $12,160
MOUNTAIN TOP $15,600 $15,600

TOTAL TOWN EXPENSE $810,192 $788,236 $495,778 $507,476 $512,596 $647,626 $622,142 $678,814 $5,062,360
Net to Centers after admin expense $810,192 $773,236 $488,783 $492,600 $494,995 $620,680 $543,535 $647,374 $4,871,395

810192
Since 1993 the Town has provided $5,062,360 in support to Child Care 289499

$2,544,339 Tuition Assistance (50%) 296942
$1,089,388 Direct to Program (21.5%) 32000
$1,428,633 Debt Relief/Capital (28.5%) $3,442,762

Note:
Prior to implementation of the current child care model in 2007 almost 100% of the Town's support was capital directly to the Centers/programs
After the debt relief in 2007 there has been no further investment in capital and all of the Town's funding has been directed to families (Tuition Assistance-70%) and Centers (Salary Supplements-30%)
The 2007 plan anticipated that eventually all of the Towns funding would be directed to Tuition Assistance and 2013 was the last year for salary supplements 

Town Annual Proforma
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CENTER REVENUE FROM TOWN (2007-2013)
(Based on actual ECO annual reports for Scholarship rounds)

YEAR

Direct Scholarship CCCAP Gap CCCAP TOTAL
2007 $0.00
2008 $164,050.00 $22,969.44 $11,199.56 $198,219.00
2009 $56,484.00 $53,295.00 $53,050.00 $162,829.00
2010 $43,635.00 $55,115.70 $89,856.56 $188,607.26
2011 $29,962.00 $94,858.50 $70,502.17 $195,322.67
2012 $15,000.00 $140,060.00 $38,447.23 $193,507.23
2013 $15,000.00 $170,709.00 $17,317.99 $203,026.99

Sub-total $324,131.00 $537,007.64 $280,373.51 $0.00 $1,141,512.15

Direct Scholarship CCCAP Gap CCCAP TOTAL
2007 $70,000.00 $70,000.00
2008 $86,188.00 $34,507.00 $120,695.00
2009 $69,520.00 $75,085.00 $16,154.88 $160,759.88
2010 $53,704.00 $53,278.77 $48,971.00 $155,953.77
2011 $36,000.00 $83,592.00 $56,326.15 $175,918.15
2012 $15,000.00 $113,387.60 $31,709.08 $160,096.68
2013 $15,000.00 $148,229.80 $1,731.60 $164,961.40

Sub-total $345,412.00 $508,080.17 $154,892.71 $0.00 $1,008,384.88

Direct Scholarship CCCAP Gap CCCAP TOTAL
2007 $59,800.00 $59,800.00
2008 $80,801.00 $34,507.00 $10,152.00 $125,460.00
2009 $65,175.00 $38,371.00 $20,282.18 $123,828.18
2010 $50,348.00 $55,500.00 $54,847.61 $160,695.61
2011 $34,000.00 $98,074.00 $43,534.13 $175,608.13
2012 $15,000.00 $154,231.00 $23,293.08 $192,524.08
2013 $15,000.00 $131,261.00 $19,393.52 $165,654.52

Sub-total $320,124.00 $511,944.00 $171,502.52 $0.00 $1,003,570.52

Direct Scholarship CCCAP Gap CCCAP TOTAL
2007 $24,995.00 $24,995.00
2008 $24,822.00 $19,587.00 $44,409.00
2009 $18,777.00 $24,233.00 $2,173.00 $45,183.00
2010 $12,889.00 $19,825.45 $1,995.72 $34,710.17
2011 $8,938.00 $19,009.00 $912.24 $28,859.24
2012 $5,000.00 $34,079.35 $39,079.35
2013 $5,000.00 $67,059.00 $72,059.00

Sub-total $100,421.00 $183,792.80 $5,080.96 $0.00 $289,294.76

YEAR
DIRECT SCHOLARSHIP CCCAP GAP CCCAP TOTAL

2007 $154,795.00 $0.00 $0.00 $0.00 $154,795.00
2008 $355,861.00 $111,570.44 $21,351.56 $0.00 $488,783.00 59 29 $1,891.02 $736.26
2009 $209,956.00 $190,984.00 $91,660.06 $0.00 $492,600.06 106 36 $1,801.74 $2,546.11
2010 $160,576.00 $183,719.92 $195,670.89 $0.00 $539,966.81 123 49 $1,493.66 $3,993.28
2011 $108,900.00 $295,533.50 $171,274.69 $0.00 $575,708.19 182 48 $1,623.81 $3,568.22
2012 $50,000.00 $441,757.95 $93,449.39 $0.00 $585,207.34 154 33 $2,868.56 $2,831.80
2013 $50,000.00 $517,258.80 $38,443.11 $0.00 $605,701.91 185 14 $2,795.99 $2,745.94

TOTAL $1,090,088.00 $1,740,824.61 $611,849.70 $0.00 $3,442,762.31
Average of 135 

per year 
Average of 
35 per year Average-$2,078 Average-$3,137

$191,466.00 *
$3,634,228.31

2013 estimates-ECO 2013 report due in summer of 2014
* plus admin expenses
ECO reports are based on
Sept-Sept data
total expense maches to
Town budget

TOTAL FUNDING 
Regular 

Scholarship 
Children

CCCAP 
Children

COST per Regular 
Scholarship COST per CCCAP

CENTER

COST PER SCHOLARSHIP/TYPE

TLC

LRSH

CH

BM
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Center Budgets Expense/Revenue

Breck Centers
Daily Rate
Ratios Infant 2:6 Infant 1:3 Infant 1:3

12-20 month 2:7 12-24 month 1:3 12-24 month 1:3
20-30 month 2:8 24-36 month 1:4 24-36 month 1:4
2.5-3.5 year 2:10 3-4 years 1:6 3-4 years 1:7
3.5-4.5 year 2:15
4.5-5.5 year 2:16 4-5 years 1:8 4-5 years 1:7

Ideal Capacity 62 60 58
Licensed Capacity 94 138 67
# of Classrooms
Wait List infants 22 infants 10 infants 0

12-20 14 12-20 0 12-20 0
20-30 8 20-30 0 20-30 0
2.5-3.5 4 2.5-3.5 0 2.5-3.5 0
3.5-5.5 7 3.5-5.5 0 3.5-5.5 0

Total Revenue/per student 843,914$                   13,611$   749,712$      $12,495 851,818$      14,686$                                
Fundraising 50,000$                     32,300$        12,000$        

Breck Scholarship Revenue/ % of revenue* 161,297$                   (19%) 183,010$      (24%) 201,621$      (23%)
Total Expense/per student 843,272$                   13,601$   717,360$      $11,956 851,669$      14,683$                                

Payroll/Tax Expense 662,987$                   78.6% 516,366$      72% 733,191$      86%
Heath Insurance 35,799$        10,000$         $200mo per ft position

Discounts/Bonuses 56,956$                     23,256$        34,843$        

Staff
# fulltime 19 9 18
# partime 2 5 2

total staff/Payroll 21 $31,570 14 $36,883 20 $36,659

* estimate based on 2013 allocations-

Spending Per Student-year round slot Infant Pre-K
Breck Centers estimate by Town $16,846 $8,500
Centers to review

(2013/2014)
Center 1
$67/$62

Center 2
$67/$60

Center 3
$69/$63
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What is the Gap? Families monthly out-of-pocket expenses based on 1 child

The families’ out-of-pocket expenses must be paid first before tuition assistance is awarded.  This chart is based on 

 in care (2013) 

one infant/toddler 4 days per week care. 

Family 
Size 

60% AMI 80% AMI 100% AMI 120% AMI 150% AMI 

2 

 
$3,685 monthly income 
12% of income spent 
$1,161 full tuition 
$442 family share 
$650 tuition assistance* 
$69 additional parent  
 

 
$4,913 monthly income 
12% of income spent 
$1,161 full tuition 
$590 family share 
$571 tuition assistance 
 

 
$6,142 monthly income 
12% of income spent 
$1,161 full tuition 
$737 family share 
$424 tuition assistance 
 

 
$7,370 monthly income 
13% of income spent 
$1,161 full tuition 
$958 family share 
$203 tuition assistance  

 
$9,213 monthly income 
14% of income spent 
$1,161 full tuition 
$1,198  family share 
$0 tuition assistance  
 

3 

 
$4,145 monthly income 
12% of income spent 
$1,162 full tuition 
$497 family share 
$650 tuition assistance* 
$14 additional parent paid 
 

 
$5,526 monthly income 
12% of income spent 
$1,162 full tuition 
$663 family share 
$498 tuition assistance 
 

 
$6,908 monthly income 
12% of income spent 
$1,162 full tuition 
$829 family share 
$332 tuition assistance 
 

 
$8,290 monthly income 
13% of income spent 
$1,162 full tuition 
$1,078 family share 
$83 tuition assistance  

 
$10,362 monthly income 
14% of income spent 
$1,162 full tuition 
$1,451  monthly out-of-pocket 
$0 tuition assistance 
 

4 

 
$4,605 monthly income 
12% of income spent 
$1,161 full tuition 
$553 family share 
$608 tuition assistance 

 
$6,140 monthly income 
12% of income spent 
$1,161 full tuition 
$737 family share 
$424 tuition assistance 
 

 
$7,675 monthly income 
12% of income spent 
$1,161 full tuition 
$921 family share 
$240 tuition assistance 
 

 
$9,210 monthly income 
13% of income spent 
$1,161 full tuition 
$1, 161 family share 
$0 tuition assistance  
 
 

 
$11,513 monthly income 
14% of income spent 
$1,162 full tuition 
$1,162  family share 
$0 tuition assistance  
 

5 

 
$4,975 monthly income 
12% of income spent 
$1,161 full tuition 
$597 family share 
$564 tuition assistance 
 

 
$6,634 monthly income 
12% of income spent 
$1,161 full tuition 
$796 family share 
$365 tuition assistance 
 

 
$8,292 monthly income 
12% of income spent 
$1,161 full tuition 
$995 family share 
$166 tuition assistance 
 

 
$9,950 monthly income 
13% of income spent 
$1,161 full tuition 
$1,161 family share 
$0 tuition assistance  
 

 
$12,438 monthly income 
14% of income spent 
$1,161 full tuition 
$1,161  family share 
$0 tuition assistance  
 

 

*$650 is the maximum scholarship award per child under the current program guidelines.  The parent will pay the difference not covered by the tuition assistance as 
part of their co-pay.  Note: Families served by the Breck program 24%>60%AMI, 28%>80%AMI, 23%>100%AMI, 18%>120%AMI, 7%>150%AMI 
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What is the gap? Families monthly out-of-pocket expenses based on 2 children

The families’ out-of-pocket expenses must be paid first before tuition assistance is awarded.  This chart is based on 

 in care (2013) 

1 infant/toddler and 1 preschool child each attending 4 days 
per week of care. 

Family 
Size 

60% AMI 80% AMI 100% AMI 120% AMI 150% AMI 

3 

 
$4,145 monthly income 
13% of income spent 
$2,103 full tuition 
$539 family share 
$650 tuition assistance per 
child* 
$362 additional parent paid 
 

 
$5,526 monthly income 
13% of income spent 
$2,103 full tuition 
$718 family share 
$650 tuition assistance per 
child* 
$183 additional parent paid 
 

 
$6,908 monthly income 
13% of income spent 
$2,103 full tuition 
$898 family share 
$650 tuition assistance per 
child* 
$3 additional parent paid 
 

 
$8,290 monthly income 
14% of income spent 
$2,103 full tuition 
$1,161 family share 
$520 tuition assistance per 
child 

 
$10,362 monthly income 
15% of income spent 
$2,103 full tuition 
$1,554  family share 
$324 tuition assistance per 
child  
 

4 

 
$4,605 monthly income 
13% of income spent 
$2,103 full tuition 
$599 family share 
$650 tuition assistance per 
child* 
$302 additional parent paid 
 

 
$6,140 monthly income 
13% of income spent 
$2,103 full tuition 
$798 family share 
$650 tuition assistance per 
child* 
$103 additional parent paid 
 

 
$7,675 monthly income 
13% of income spent 
$2,103 full tuition 
$998 family share 
$602 tuition assistance per child 
 

 
$9,210 monthly income 
14% of income spent 
$2,103 full tuition 
$1289 family share 
$456 tuition assistance per 
child 
 

 
$11,513 monthly income 
15% of income spent 
$2,103 full tuition 
$1,726  family share 
$238 tuition assistance per 
child 

5 

 
$4,975 monthly income 
13% of income spent 
$2,103 full tuition 
$647 family share 
$650 tuition assistance per 
child* 
$254 additional parent paid 
 

 
$6,634 monthly income 
13% of income spent 
$2,103 full tuition 
$862 family share 
$650 tuition assistance per 
child* 
$39 additional parent paid 
 

 
$8,292 monthly income 
13% of income spent 
$2,103 full tuition 
$1,078 family share 
$562 tuition assistance per child 
 

 
$9,950 monthly income 
14% of income spent 
$2,103 full tuition 
$1,393 family share 
$404 tuition assistance per 
child 
 

 
$12,438 monthly income 
15% of income spent 
$2,103 full tuition 
$1,866  family share 
$168 tuition assistance per 
child 
 

6 

 
$5,345 monthly income 
13% of income spent 
$2,103 full tuition 
$695 family share 
$650 tuition assistance per 
child* 
$206 additional parent paid 
 

 
$7,127 monthly income 
13% of income spent 
$2,103 full tuition 
$927 family share 
$637 tuition assistance per 
child 
 

 
$8,909 monthly income 
13% of income spent 
$2,103 full tuition 
$1158 family share 
$521 tuition assistance per child 
 

 
$10,690 monthly income 
14% of income spent 
$2,103 full tuition 
$1,497 family share 
$352 tuition assistance per 
child 
 

 
$13,363 monthly income 
15% of income spent 
$2,103 full tuition 
$2,004  family share 
$99 tuition assistance per child 
 

*$650 is the maximum tuition assistance per child under current program guidelines.  The parent will pay the difference not covered by the tuition assistance as part of their co-
pay.   
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Breck Center Staff/Wages (March 2014)

name title years ft/pt wage
Teacher 1.5 ft 15.3
Teacher 1.5 ft 13.65
Teacher 13 ft 18.45
Teacher 3 ft 15.56
Teacher 2 ft 15.3
Teacher 8.5 ft 16.48
Teacher 9 ft 15.45
Teacher 9 ft 17.34
Teacher .5 ft 13
Teacher 4 ft 16.32
Teacher .5 ft 13.5
Teacher 12 ft 16.83
Teacher 5 ft 14.28
Administrator 9 ft 50-54,000
Teacher 1 ft 14.79
Teacher 1 ft 15.75
Administrator 1 ft 37-42,000
Administrator 9 ft 45-50,000
Teacher 8.5 ft 15.3
Sub pt 12
Sub pt 12

Average Teacher Pay $15.46
Average Years 5.00

director* 5.5 ft 52-57,000
assistant director 3 ft 40-45,000
admin assist 3.5 ft 13.5
mentor 1 ft 16.5
coteacher 1 pt 12
coteacher 1 ft 12
mentor 5.5 ft 17.23
coteacher 1 ft 11
coteacher 2.5 pt 14.35
mentor 5.5 ft 18.12
coteacher 2 ft 17.83
coteacher .5 ft 12.5
mentor 3 ft 15.76
coteacher 1 ft 14.5
coteacher 1 ft 12.5
coteacher 1 ft 12.24
coteacher 1 ft 12
mentor 3 ft 15.25
coteacher 1 ft 12.5
coteacher 1 ft 13.51

Average Teacher $14.11
Average Years 1.852941

infant supervisor 2 ft 16
teacher 3 ft 13-15
teacher 1month ft 13-15
lead 4 pt 16
teacher 1.5 pt 13-15
teacher 1month ft 13-15
assistant teacher 3 month ft 10-12
teacher 11 pt 13-15
lead 2.5 ft 16
teacher 1.5 ft 13-15
teacher 6 ft 13-15
program director 9 pt 19-25
assistant director 7 pt 19-25
exec director 11 ft 26-30

Average Teacher $14.27
Average Years 2.9
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	AGENDA
	Discussion/Action

	A. Continue the discussion from our last meeting in regard to the long term cost of the Town's program. What is the gap and can it be projected forward? Review teacher compensation and discuss other variables that will impact the long term cost of the program, including CCCAP reimbursement, tuition rates, new Center, local AMI, jobs, use of care, etc.
	1. Staff Projection of Program Cost with Changes

	B. Discuss quality standards.
	1. Denver's Preschool Voucher Program / Outcomes
	2. Colorado's Next Generation Quality Rating Information System (QRIS)

	C. Review Committee Recommendation Summary

	Attachments and Additional Background Information
	A. Town Support to Child Care ($)
	B. Breckenridge Center Revenue from Town Programs ($)
	C. Center Budgets (Expense / Revenue)
	D. GAP
	E. Breckenridge Center Wages
	F. Nieer 2012 Report - Quality Scores / Cost of Care
	G. Child Care Prices and Affordability - Colorado

	Next Meeting
	A. Discussion allocation of funding (direct to program vs. tuition assistance to families)
	B. Center sliding scales and Center budgets
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